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A. Senior Citizens: Tuition is waived for residents of the District who are 60 years or older. Non-credit 
course fees are not waived. 
 
B. Full-Time Employees: It shall be the policy of the Board of Trustees that tuition shall be waived for all 
full-time employees (current or SURS qualified retirees) of the District and members of their immediate 
family. Members of the immediate family shall be defined as the spouse and children of full-time employees.  
To be eligible for the tuition waiver children must be under 24 years of age. However, a spouse or 
dependent who has been convicted of criminal conduct that would threaten staff or student health, welfare, 
or safety; or who was discharged for cause from district employment, shall not be entitled to a tuition waiver.  
Any full-time employee taking a course that is considered professional development for the area in which 
they work at IECC shall have all fees waived in addition to the tuition waiver. 
 
 In the event of a full-time employee’s death during his/her active employment with IECC, his/her 
children will be given a waiver of in-district tuition to be used during his/her college career up to age 24. A 
spouse of a deceased full-time employee must use their tuition waiver within 6 years of the date of the 
death of the full-time employee. 
 
C. Part-time Hourly Employees: It shall be the policy of the Board of Trustees that tuition for a semester 
shall be waived for all part-time hourly employees of the District and members of their immediate family, 
who are working 10 hours or more per week in the same semester in which the waiver is sought.  Members 
of the immediate family shall be defined as spouse and children of the part-time employee.  To be eligible 
for the tuition waiver children must be under 24 years of age.  Any part-time non-faculty employee taking a 
course that is considered professional development for the area in which they work at IECC shall have all 
fees waived in addition to the tuition waiver. This tuition waiver does not apply to student workers (work-
study or non-work study), unless they are a dependent of an employee.   
 
D. Part-time Faculty: It shall be the policy of the Board of Trustees that tuition for a semester shall be 
waived for all part-time faculty of the District and member of their immediate family, who are teaching 3 
credit hours or more in the same semester in which the waiver is sought.  Members of the immediate family 
shall be defined as the spouse and children of the part-time employee.  To be eligible for the tuition waiver 
children must be under 24 years of age. Any part-time faculty taking a course that is considered 
professional development for the area in which they work at IECC shall have all fees waived in addition to 
the tuition waiver. 
 
E. Discretionary Tuition Waivers: Other types of tuition waivers may be granted at the recommendation of 
the President of the college with approval of the Chancellor (or designee). 

 
 


